
South Florida Water Management District
Governing Board

Human Resources & Outreach Committee
ADDENDUM

August 13, 2008
Section 120.525, Florida Statutes, allows the District to change the published agenda for good
cause shown.  Based upon that authority, the Chair of the Governing Board of the South Florida
Water Management District determines that good cause exists to make the following changes.

Supporting documents for the following item have been added:
Item #:4
See supporting document: HRO_081308_HR_Update.pdf
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http://my.sfwmd.gov:80/govboard_comm/docs/F160531136/HRO_081308_HR_Update.pdf
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Supporting documents for the following item have been added:
Item #:5
See supporting document: GB_HROComm_08_13_08_Tri-Rail Shuttle.pdf

13

http://my.sfwmd.gov:80/govboard_comm/docs/F1553722953/GB_HROComm_08_13_08_Tri-Rail Shuttle.pdf
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Supporting documents for the following item have been added:
Item #:6
See supporting document: August HR contractor conversion.pdf

18

http://my.sfwmd.gov:80/govboard_comm/docs/F341698051/August HR contractor conversion.pdf
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